This appendix reproduces the main analyses based on an alternative and more restrictive definition of the callback rate whereby only calls for setting interviews are considered a positive answer (thus, demands for further information are null, like the absence of callback).
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. Note: In this table we consider that the callback variable equals one if an interview is requested and zero in all other cases. Thus, the dependent variable is an indicator variable equal to one if the application gets a callback asking for an interview. Employment with certified skills comprises all applications of applicants who were employed on jobs in the market or non-market sector, with or without subsidy, which offered skill certification. Employment without certified skills comprises all applications of applicants who were employed on jobs in the market or non-market sector, with or without subsidy, which did not offer skill certification. Certified skills is an indicator variable equal to 1 if the applicant has a certified skill. All columns include department and month fixed effects. Robust standard errors are clustered at the job level and reported below the coefficients. * significant at 10 percent, ** significant at 5 percent, *** significant at 1 percent. Note: In this table we consider that the callback variable equals one if an interview is requested and zero in all other cases. Thus, the dependent variable is an indicator variable equal to one if the application gets a callback asking for an interview. Subsidized employment comprises all applications of applicants who were employed on subsidized jobs in the private or public sector, with or without skill certification. Non-subsidized jobs comprises all applications of applicants who were employed on non-subsidized jobs in the private or public sector, with or without skill certification. Certified skills is an indicator variable equal to 1 if the applicant has a certified skill. All columns include department and month fixed effects. Robust standard errors are clustered at the job level and reported below the coefficients. * significant at 10 percent, ** significant at 5 percent, *** significant at 1 percent. .002
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Certified Note: In this table we consider that the callback variable equals one if an interview is requested and zero in all other cases. Thus, the dependent variable is an indicator equal to one if the application gets a callback asking for an interview. Private employment comprises all applications of applicants who were employed in the private sector, on subsidized or non subsidized jobs, with or without skill certification. Public employment comprises all applications of applicants who were employed in the public sector, on subsidized or non subsidized jobs, with or without skill certification. Certified skills is an indicator variable equal to 1 if the applicant has a certified skill. All columns include department and month fixed effects. Robust standard errors are clustered at the job level and reported below the coefficients. * significant at 10 percent, ** significant at 5 percent, *** significant at 1 percent. .007
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Certified Note: The dependent variable is an indicator variable equal to one if the application gets a callback asking for an interview and zero in all other cases. Non-subsidized private sector experience comprises all applications of applicants who were employed in the private sector, on non-subsidized jobs, with or without skill certification. Non-subsidized public sector experience comprises all applications of applicants who were employed in the public sector, on non-subsidized jobs, with or without skill certification. Subsidized public sector experience comprises all applications of applicants who were employed in the public sector, on subsidized jobs, with or without skill certification. Subsidized private sector experience comprises all applications of applicants who were employed in the private sector, on subsidized jobs, with or without skill certification. Certified skills is an indicator variable equal to 1 if the applicant has a certified skill. All columns include department and month fixed effects. Robust standard errors are clustered at the job level and reported below the coefficients. * significant at 10 percent, ** significant at 5 percent, *** significant at 1 percent. Note: In this table we consider that the callback variable equals one if an interview is requested and zero in all other cases. Thus, the dependent variable is an indicator variable equal to one if the application gets a callback asking for an interview. Certified skills is an indicator variable equal to 1 if the applicant has certified skills. QX stands for the number of the quintile of the unemployment rate of the commuting zone of the job offer. Mean, Min and Max denote the mean, the minimum and the maximum value of the quintile of the unemployment rate of the commuting zone respectively. The total number of observations is slightly lower compared with the previous tables because the employment zone was not identified for some job offers. The regressions include department and month fixed effects. Robust standard errors are clustered at the job level and reported below the coefficients. * significant at 10 percent, ** significant at 5 percent, *** significant at 1 percent. Mean, Min and Max denote the mean, the minimum and the maximum value of the quintile of the callback rate of the commuting zone respectively. The regressions include department and month fixed effects. Robust standard errors are clustered at the job level and reported below the coefficients. * significant at 10 percent, ** significant at 5 percent, *** significant at 1 percent. Note: The table reports marginal effects for the probability of receiving a callback based on probit regressions. The dependent variable is a dummy variable equal to 1 if the application gets a callback. Robust standard errors are clustered at the job level and reported below the marginal effects. * significant at 10 percent, ** significant at 5 percent, *** significant at 1 percent .003
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. Note: The dependent variable is a dummy variable equal to one if the application gets a callback. Certified skills is an indicator variable equal to 1 if the applicant has a skill certification. QX stands for the number of the quintile of the callback rate of the commuting zone of the job offer. Mean, Min and Max denote the mean, the minimum and the maximum value of the quintile of the callback rate of the commuting zone respectively. The regressions include department and month fixed effects. Robust standard errors are clustered at the job level and reported below the coefficients. * significant at 10 percent, ** significant at 5 percent, *** significant at 1 percent.
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Application email messages
For the type 1 application, the email message was the following : I then chose to pursue this path and apply this knowledge. I have held fixed-term positions as a salesperson and a team member. I also volunteered three nights a week to work as a receptionist for a sports association. This experience has been very beneficial for me. I was able to develop as part of a team and meet the expectations of the people I interacted with, both users and staff. On the other hand, I had to carry out the administrative tasks entrusted to me and to learn how to participate in the secretariat. Thus, these three years of practice gave me the opportunity to confirm my interest in this field.
I think that the skills I have developed and the experience I have acquired will allow me to respond to your expectations. I would thus be happy to meet with you and discuss my interest in this position.
Yours sincerely, Mathieu Richard
Cover letter Gardener-Employed, market, subsidized, certified skills Allow me to explain why I am well suited for the position of gardener you are proposing.
After acquiring my middle-school certificate, I chose to orient myself towards the development and maintenance of landscaped spaces. I therefore did two years of training in a "Landscaping" degree in order to prepare the professional Baccalaureate. This training allowed me to acquire several skills: the implementation of earthworks, the installation of watering, as well as planting and landscaping techniques. On the other hand, I had the opportunity to work in a team and to understand the expectations of the people who were hiring me.
Today, I am pleased to have been able to benefit from a fixed-term contract in an "Emploi d'avenir" as a gardener for Blanc Mesnil Distribution. This initial experience encourages me to persevere in this field, especially as I obtained the vocational title of "Landscape Worker". At the same time, I have taken part in various sports, but also cultural and associative activities that gave me a taste for effort and commitment. I thus believe I will be able to meet your expectations and make use of my skills while working for you.
I would be delighted to meet you and would be pleased to answer any questions you may have.
